
 
What’s New in Retirement Benefits for 2015? 

By Edward J. Walters, Jr. 
 
Social Security 

The annual cost-of-living adjustment increases Social Security benefits by 1.7 percent in 
2015. The maximum taxable earnings amount will increase from $117,000 to $118,500 in 2015.  
 
Medicare 

The Medicare Part A hospital inpatient deductible will increase from $1,216 in 2014 to 
$1,260 in 2015. 

The standard Medicare Part B premium will remain $104.90 monthly in 2015. High 
income beneficiaries pay a larger amount. The deductible remains at $147 per year.  

Medicare Part D premiums vary by plan. They are expected to increase by 4 percent to an 
average of $38.83 in 2015. The maximum possible Part D deductible will be $320 in 2015. Some 
plans may charge a smaller deductible or no deductible at all. Beneficiaries have an opportunity 
to switch Part D plans each year during the open enrollment period; therefore, the open 
enrollment period is a good time to review whether the plan will continue to be offered next year 
and, if so, how that plan might be changing in terms of the premiums, the annual deductible and 
the costs paid for prescription medications.   
 
401(k)s 

The 401(k) contribution limit is increased by $500 to $18,000. The catch-up contribution 
limit for workers aged 50 and older is increased by $500 to $6,000.   
 
IRAs 

The IRA contribution limit will remain $5,500, and savers aged 50 and older may 
contribute an additional $1,000 as a catch-up contribution.  

Workers with a retirement account at work may claim a tax deduction for making a 
traditional IRA contribution until their modified adjusted gross income is between $61,000 and 
$71,000 for individuals and $98,000 to $118,000 for couples, up $1,000 and $2,000, 
respectively.  

The Roth IRA income limits will also increase by $2,000 to between $116,000 and 
$131,000 for individuals and $183,000 to $193,000 for married couples.   

Investors who earn more than these limits may be able to convert traditional IRA assets 
to a Roth IRA. High-income employees typically aren’t eligible for Roth IRAs, but they can add 
after-tax dollars and then roll that directly into their Roth IRA. 
 
Conclusion 

The information in the above article is gleaned from various sources. The author is not a 
tax lawyer. Before you make any decisions based upon this information, it is recommended that 
you contact your tax professional. 
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