
Andrea Lindemann Gilliam has dedicated her career to the 
private, nonprofit, and public sectors, helping employers and 
workers maintain positive relationships that allow businesses to 
thrive economically while protecting workers’ rights. In the 
summer of 2018, Ms. Gilliam became the CEO of Unwanted, a 
woman-owned small business with the mission to empower every 
individual in an organization to be a change agent by providing a 
confidential, neutral platform to surface concerns alongside 
aggregated data reports to leadership. She leads Unwanted in 
creating transformative solutions to address sexual harassment 

and unwanted conduct in the workplace. 
 
Previously, she served as an appellate attorney in the Office of the Solicitor, Fair Labor 
Standards Division, at the U.S. Department of Labor, where she litigated high-level cases 
and provided legal advice on issues such as minimum wage and overtime, child labor 
standards, and protections for immigrant workers.  In recognition of her work, she was 
awarded the Kerry O’Brien Community Partner of the Year award by the D.C. 
Employment Justice Center in 2012.   
 
Ms. Gilliam served as the Chair of the Board of Directors of Mary’s Center, a local 
nonprofit with the mission to build better futures through the delivery of health care, 
education, and social services.  With a $37 million dollar annual budget, Mary’s Center 
serves nearly 40,000 participants at four medical locations, a senior wellness center and 
two mobile units in the District of Columbia and Maryland.  Ms. Gilliam has also served 
as an advisory board member of Restaurant Opportunities Center of Washington, D.C.  
 
Ms. Gilliam received a bachelor's degree from the University of California, Santa Barbara 
and a J.D. from the University of California, Berkeley School of Law. 
 


