Nomination procedures listed, forms online for Trailblazer
Award, Guardian of Diversity Award

he Louisiana State Bar Associa-

tion’s (LSBA) Member Outreach

and Diversity Department has an-

nounced the nomination periods

and procedures for the Trailblazer Award and

the Guardian of Diversity Award. Nomination

deadlines are Feb. 28, 2019, for both awards.

For more information on awards and to

access nomination forms, go online: www.

Isba.org/Members/Awards.aspx. Click on

“Diversity and Inclusion Awards.” Or email

the Member Outreach and Diversity Depart-
ment at diversity@Isba.org.

LSBA Chief Justice Bernette Joshua
Johnson Trailblazer Award

The LSBA Chief Justice Bernette Joshua
Johnson Trailblazer Award was established
in 2016. It combined two previous diversity
awards — the Trailblazer Award (established
in 2013) and the Human Rights Award (es-
tablished in 2010). The Chief Justice Ber-
nette Joshua Johnson Trailblazer Award is
awarded by the Association annually in June
at the LSBA’s Annual Meeting.

The nomination period runs from Octo-
ber through February.

This award recognizes individual attor-
neys and judges who champion the ideals
set forth by Chief Justice Bernette Joshua
Johnson, the first African-American chief
justice of the Louisiana Supreme Court,
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who has always exhibited an unwavering
commitment to enhancing diversity and in-
clusion in the legal profession.

Nominees must be admitted to practice
in Louisiana. Judges must have been elected
or appointed to a state or federal court in
Louisiana; the lawyer or judge can be on ac-
tive or inactive status and from any practice
setting; and the lawyer or judge cannot be a
current member of the LSBA’s Committee
on Diversity in the Legal Profession.

The Chief Justice Bernette Joshua John-
son Trailblazer Award recipient should dem-
onstrate a unique blend of experience, skills
and accomplishments which translate into
successful diversity and inclusion efforts
which include, but are not limited to, the fol-
lowing:

P supporting and encouraging attorneys
who are members of an unrepresented group
within the legal profession to reach their ca-
reer and personal potential;

» ensuring opportunities for the ad-
vancement of diverse people through men-
toring efforts and diversity outreach;

» commitment to addressing issues of
equality, fairness and injustice in the legal
profession; and

P participation in community service
activities which promote and broaden the
diversity pipeline to the legal profession.

Guardian of Diversity Award

The Guardian of Diversity Award, es-
tablished in 2013, recognizes non-profit
groups, local and specialty bar associations,
and public interest organizations that imple-
ment and advance diversity programs to
promote and support diversity in the legal
community. It is presented at the LSBA’s
Annual Meeting.

The nomination period is
through February.

Nominees can be bar associations, courts,
law firms/departments, or community orga-
nizations (including non-profits and public
interest organizations).

Recipients should demonstrate the fol-
lowing diversity and inclusion efforts:

P creating and implementing innovative
strategies to promote and advance the con-
cept and spirit of diversity and inclusion in
society;

» making a significant impact on diver-
sity issues in the legal profession;

» enhancing access and equality in em-
ployment, economic and educational oppor-
tunities;

» advocating and promoting an under-
standing and awareness of diversity;

» dedication to improving and bridging
the relationship between diverse groups; and

» proven commitment to creating a cul-
ture of diversity and inclusion.
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“Fit to Practice” CLE Seminar

Hosted by the LSBA Diversity Committee’s Pipeline to Diversity and
Outreach Subcommittee
November 1, 2018
Louisiana Bar Center, 601 St. Charles Ave., New Orleans

M(\J

New Admittees Reception
Hosted by the LSBA Member Outreach and Diversity Department
November 8, 2018
Louisiana Bar Center, 601 St. Charles Ave., New Orleans

T~
“Natchitoches Lights” CLE Seminar
Hosted by the LSBA Diversity Committee’s
Specialty Bars Subcommittee
December 14, 2018
Chateau Saint Denis Hotel, 751 Second St., Natchitoches

MK\J

LSBA Midyear Meeting CLE Seminar

Hosted by the LSBA Diversity Committee
January 17, 2019
Renaissance Baton Rouge Hotel, 7000 Bluebonnet Blvd., Baton Rouge

T~

12th Annual Conclave on Diversity

in the Legal Profession
“Strides in Diversity: Opening Doors for the Next
Generation”
Hosted by the LSBA Diversity Committee
March 8, 2019
Sheraton New Orleans Hotel, 500 Canal St., New Orleans
For more information on all Member Outreach and
Diversity Department events, go to:
www.lsba.org/diversity.

Focus on Diversity

Newest Diversity
signatories
spotlighted

he Louisiana State Bar Associa-
tion’s (LSBA) Committee on Diver-
sity in the Legal Profession would

like to acknowledge and thank the

newest signatories of the LSBA Statement of
Diversity Principles.

By executing the Statement, the lead-

ers of a legal organization or court agree to

promote a culture that adopts best practices

to improve retention of diverse talent and
encourages the hiring and promotion of di-
verse talent.
2017-18 New Signatories
Charles Elliott & Associates, LLC
Hawkins Kee Law Group

Kinchen Walker Bienvenu Bargas Reed
& Helm, LLC

Lewis Brisbois Bisgaard & Smith LLP
Mickey S. deLaup, APLC
Pamela Alfred George

LSBA DIVERSITY

OUTREACH
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DIVERSITY * INCLUSION
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For latest news on
diversity and inclusion
in the profession, visit
www.Isba.org/diversity
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